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LABCON 2017 
Bringing Excellence to Science Education 

The Conference specifically for Laboratory Technicians 
 

Venue 
Melbourne Graduate School of Education 

University of Melbourne 
234 Queensberry Street, Parkville 3010 

 
Dates 

Monday 13 to Wednesday 15 November 2017 
 

Program Outline 
Monday 13 and Tuesday 14 November 

Keynote Speaker 
Concurrent Workshops 

Exhibition 
Annual General Meeting (Monday) 

Conference Dinner (Monday evening) 
 

 
Registration Fees for LABCON 2017 

LTAV Members attending at least one day of the conference can attend one post conference tour 
at no charge. 

  
 LTAV Member Non Member 

Full Registration – Monday and Tuesday includes dinner $365.00 $435.00 
Full Registration – Monday and Tuesday excludes dinner $315.00 $385.00 

One day Registration includes dinner $305.00 $375.00 
One day Registration excludes dinner $255.00 $325.00 

Wednesday Tour or Wednesday Workshop $66.00 $97.00 
Conference Dinner (extra tickets) $85.00 $105.00 

 
ALL ENQUIRIES 

Marg Scarlett 
LABCON CONFERENCE MANAGER 

pcs@cogroup.com.au 
 



 

 

 

 

Contents 
 

President’s Report 2 
 

First Year LTAV Membership 2 
 

In the News 3 
 

Science Week   4 
 

The Two Way Flow: Teching and Teaching   8 
 
   Hume Region Lab Tech Training Day 12 
 

Life After Lab Teching 14 
 
CONASTA Reflections  16 
 
A Week in the Life of a Lab Tech 19 

 
List Laughs and Life Hacks 21 

 
Brain Break 22 

 
10 of the Best 22 

 
Did you know? 22 

 
LTAV Publications 23 

 
Membership Form 24 

 
Regional Representatives for 2017 25 
 
Committee Members for 2017 26 

 
 
 

   
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 

 

 
 

 
 

Deadline for next Lablines 2017 
17th November 2017             

    
       COPYRIGHT REMINDER 

Articles for publishing in “Lablines” should not have been published elsewhere excepting that, all articles submitted for republication, 
and any published material quoted in any article, be accompanied by a signed release from the COPYRIGHT holder. LTAV retains 
COPYRIGHT on articles that are published in “Lablines”. Written applications for noncommercial release should be addressed to 
editor: boys.jessica.j@edumail.vic.gov.au 

 
 

DISCLAIMER 
The views expressed are in “Lablines” are not necessarily the opinions of the committee. 
There is no responsibility taken for the results of any experiments published in “Lablines” and replicated elsewhere. Risk assessments 
should be carried out before attempting same. 

 
 
 
 

Lablines Vol 36 No. 3 September 2017

- 1 -

 

LABCON 2017 
Bringing Excellence to Science Education 

The Conference specifically for Laboratory Technicians 
 

Venue 
Melbourne Graduate School of Education 

University of Melbourne 
234 Queensberry Street, Parkville 3010 

 
Dates 

Monday 13 to Wednesday 15 November 2017 
 

Program Outline 
Monday 13 and Tuesday 14 November 

Keynote Speaker 
Concurrent Workshops 

Exhibition 
Annual General Meeting (Monday) 

Conference Dinner (Monday evening) 
 

 
Registration Fees for LABCON 2017 

LTAV Members attending at least one day of the conference can attend one post conference tour 
at no charge. 

  
 LTAV Member Non Member 

Full Registration – Monday and Tuesday includes dinner $365.00 $435.00 
Full Registration – Monday and Tuesday excludes dinner $315.00 $385.00 

One day Registration includes dinner $305.00 $375.00 
One day Registration excludes dinner $255.00 $325.00 

Wednesday Tour or Wednesday Workshop $66.00 $97.00 
Conference Dinner (extra tickets) $85.00 $105.00 

 
ALL ENQUIRIES 

Marg Scarlett 
LABCON CONFERENCE MANAGER 

pcs@cogroup.com.au 
 



 

In the News 
A Museums Victoria research program 
in the Great Australian Bight and a 
huge abyss on our east coast has led to 
the discovery of around 275 new 
species. The program spanned four 
years and included research from more 
than 100 Australian scientists and 
technicians.  

How is it possible that until now we 
somehow missed 275 species, you may 
ask? Well, the answer is, we didn’t look 
‘deep’ enough. It seems that venturing 
up to 4000 meters under water (or 10 
laps around your average oval) is the 
way to discover unique, wonderful and 
just plain whacky new marine species.  

Faceless fish, luminescent sharks, giant 
sea spiders, carnivorous sponges and 
zombie worms were among the 63,000 
specimens that were collected during 
the program. Things once only seen in 
nightmares have been brought from the 
depths in the hopes of improving our 
limited understanding of the seafloor 

 

and ensuring its protection against 
climate change, pollution, rubbish and 
other human activity. Researchers 
were disturbed to find large amounts 
of litter and debris on the sea floor, 
100 kilometers out from the coast. 

On a more positive note, scientists 
expect to find many more of these 
terrifying critters, so make sure to pull 

 

up your covers and keep your toes 
safely in bed tonight! 

 

Jessica Boys 
Lablines Editor 

 

PICTURE: National Geographic, ‘Faceless Fish’, Asher Flatt  

President’s Report 
Marcia Rogerson 
LTAV President 
 

 
The days are getting longer and warmer 
and it is evident that Spring is upon us 
by the beautiful blooms on the trees 
and bulbs protruding from the ground. 
The year has raced by, with only 4 
months until Christmas, yet there is so  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

much we as lab techs need to 
complete before the Christmas 
holidays.  

Science Week was a busy time at our 
school with competitions, practical 
activities, tours and the famous Brain 
Break Quiz held in our staffroom. Did 
your staff find those questions really 
hard this year? I certainly did. Themed 
food should always be a feature of 
Science Week. Did your school make 
a big effort here? I hope you all enjoy 
the pictures and ideas from Science 
Week featured in this edition of 
Lablines. File them away for next year. 

Here’s a piece of Science trivia that I 
do know, because I got it from a 
CSIRO news bulletin; this last March, 
three new elements were inaugurated 
at a ceremony in Russia and a fourth 
was welcomed in Tokyo. Moscovium, 
Tennessine, Oganesson and 
Nihonium are the newest members of 
the Periodic Table. 

LABCON 2017 is almost upon us. It 
will be good to meet up with old 
friends, make new ones and be  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

inspired with new ideas to implement 
back in the lab.  

Please consider joining the LTAV 
Committee in 2018; we would love to 
welcome new faces who can contribute 
and strengthen the Committee. The 
2018 LTAV Committee Nomination 
Form can be found as a loose leaf in 
this edition of Lablines.  

 
 
 
 
 
 
 

It has long been recognised that a new technician’s first year in education can be 
very difficult. LTAV has decided to support beginning technicians by offering  

 

FREE first year LTAV membership 
 

deemed to be paid by the LTAV Committee. 
 

The following conditions apply: 
a. The payment is at the discretion of the committee and will apply for the course of each membership year, 
b. The payment is to be made only on behalf of technicians in their first year working in education. 
c. Members who are given this benefit are expected to continue their membership in subsequent years. 
d. Such members will have all the rights and obligations of ordinary members, but in accepting the payment also agree not to run for office 
during that same first year 

 
 

Please refer all interest and enquiries to:  
 

admin@ltav.org.au 
 

 

ATTENTION NEW 
LAB TECHS
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Helen Malitz 
Laboratory Technician 
 

We had a STEM night for the community on 17th Aug for Science Week at Corryong 
College. The mystery construction bags consisted of random bits and pieces and a 
scenario to solve. An example of a scenario was" Invent something a gardener  
would love". We had to construct an object to solve the problem.  

Science Week at Corryong College 
 

   

 

Science Week   
      Edible Bugs 
Science Week at Star of the Sea College  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 

      Edible Bugs
Science Week at Star of the Sea College 

Louisa Anderson 
Laboratory Technician 

 What a busy week. 
 
 Daily Quiz questions 
 Lunch time video: ‘Cloudy with a chance of 

meatballs’ with free popcorn 
 Eat a bug competition – crickets 
 Staff morning tea with crickets and ‘ants on a log’ 
 Yr 7 studying Great Barrier Reef and designing a 

wall collage 
 Yr 8 & 9 studying ‘War on waste’ and organising 

a clothes swap 
 Yr 10 Looking at what we may be eating in the 

future – GM food and eating crickets. 
 
There were masses of girls for the ‘Eat a bug’ 
competition and Movie. 
 
We purchased the crickets from ‘Edible Bugs’ 
They were crunchy and had a nutty flavour!! 
 
Some girls came back 7 times they enjoyed them so 
much!!! 
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IS THIS YOUR CORROSIVES CABINET? 
TOO SCARED TO TOUCH ANYTHING INSIDE? 

 
TIME TO CALL IN THE CHEMICAL DISPOSAL MAN! 

 
Envirostore Chemical Consulting can help. Owned and operated by Michael Pola, 
Envirostore will provide a professional and economical disposal service: 
 
-we take everything except radio actives, (and we are working on these) 
-we do all the packing ourselves 
-we supply changeover carboys and will advise you on what you can and can’t put   
into them  
-happy to have a look at your lab, prep room and store and offer suggestions on 
compliance and good lab practices -free service for customers. 
-we supply economical and effective spill kits 
-we can run PD days for you and your colleagues on any laboratory topic. 
 
tel: (03) 9308 6636   mobile: 0419 566 129   email: sales@envirostore.com.au 
43B Nathan Drive Campbellfield Vic 3061.  www.envirostore.com.au 
*Contact us for a quote.      We do collections anywhere in Victoria 
 
Michael Pola will be running two Chemical Management for School Laboratories 
sessions at Labcon 2017, 13-15 November. Register: pcs@cogroup.com.au 

 

 

 
 
 

 
 

 
 
 
 
 
 
 

Science Week at Officer Secondary College 
 Jessica Boys 

Laboratory Technician 
 We had a lunchtime Science Show which included setting 
teachers on fire, ethanol rockets and exploding hydrogen 
balloons (below). We also used our new Sphero Robots for 
a RoboRace, which was a simple obstacle course made 
from cardboard and furniture. Our proud winners are 
pictured to the right. 
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Dr. Mel Norris 
Teacher 
John Paul College, Frankston 
 
Lab Tech to Teacher: A Long Road 

I can still remember the feeling of relief and excitement at 
finally deciding on becoming a teacher. It has been a long 

journey, but I 
believe every 
experience 
determines who we 
become. I began 
my research career 
when offered a 
place in a large lab 
at the Alfred. I 
hadn’t really 
expected to do an 
Honours year, but 
with an opportunity 
like that, I just went 
along with it. That 
was one crazy, 
emotional year and 

I really struggled. Once the year was over, I was determined 
that I didn’t want to continue into a PhD and told my 
supervisor so. Yet, somehow, he managed to convince me 
to give it a try. I remember walking out of that meeting in a 
daze. Four more years of study? Yikes. 

I was able to continue my honours project, which was the 
development of a therapy to improve the regeneration of the 
immune system following chemotherapy and radiotherapy. I 
had to deal with hundreds of mice, isolate tissues and cell 
populations, stain these cells with fluorescently labelled 
antibodies and then analyse specific cell types using cell 
sorting equipment. Each experiment was months-long and 
involved weekend time points, 6am dates with the mice and 
hours in front of a computer screen looking at millions of tiny 
dots in a graph. I swear I would still see those dots when I 
closed my eyes at night and, to this day, I can smell traces 
of mice in buildings that are being renovated or torn down. 

During those PhD years, I needed some extra income, as 
almost all PhD students do, to top up my stipend. I began 
demonstrating during undergraduate practical classes as 
well as tutoring molecular biology classes. I’d say it was this 
experience that turned the tide for me. While I enjoyed 
working in the lab and the gratification of completing long 
experiments (some of 24 hours at the bench), I felt much 
more fulfilled during my tutoring and practical classes. I 
enjoyed sitting down with tests and prac reports to mark and 

a large glass of wine. I was always interested to see what 
students had absorbed from my long rants in class and what 
I’d need to cover again in more detail during the next lesson. 

After my thesis was submitted, I became the PA for my 
supervisor whilst waiting for my thesis to be accepted. I only 
semi-seriously considered moving on to do a postdoctoral 
year but when an offer fell at my feet in the very same 
building, I couldn’t refuse! So, off to the real world I went, 
and I hated every moment. I was lonely, isolated and 
seriously feeling the pressure to generate results and 
publications. If I didn’t publish, then how would I apply for a 
grant to continue my work? I was falling into a dark hole and 
my mental health suffered. Luckily, my husband recognised 
what was going on in my brain and carted me off to the 
doctor. I took two weeks of stress leave and during this time 
I made the tough decision to quit research. What use was all 
that study if I didn’t enjoy my chosen path? Heck, the pay 
wasn’t even worth it. 

I worked for a while as a scientific consultant for a small 
company attempting to form international collaborations, but 
soon moved back to my old department as their receptionist 
while I brewed a baby. Maternity leave came and went and I 
decided it was about time to get up off my behind and go for 
what I knew I really enjoyed: a teaching career. Luckily, a 
laboratory technician position became available at a nearby 
school and I saw it as the perfect opportunity to get my foot 
in the door at a school and learn about the types of pracs 
that the students would be doing. My 3 years as a school lab 
tech were a whole new experience. I had to learn how to 
simplify the techniques I had been used to using in a 
research lab for secondary school and to recognise the 
potential risks with the absence of common sense in 
students. Rulers could be used as swords? Now there’s 
something I had never had to consider before. 

I did my first teaching rounds at the same school and 
broadened my lab tech position to running science activities 
at the feeder primary schools. While extremely tiring, I loved 
every minute with those tiny students and it only cemented 
my decision to enter teaching in my mind. Finally, after 
another stint of maternity leave and completing my diploma, 
I began looking for a teaching position. One of the staff at 
the school was going on long service leave and I jumped at 
the opportunity to take over his classes. It’s now half way 
through the term and I am loving it. Yes, I’m tired, yes I’m 
overworked, but each day is completely different and I love 
interacting with the students. Having the background 
knowledge of the pracs that they had been doing for the past 
few years and the experience in the primary classroom has 
been my saving grace. It has boosted my confidence, which 
is so important for teachers, and made lesson planning 
profoundly easier. 

Could I have finally found my career for life? Right now, I’d 
say yes, but ask me again in five weeks at the end of term… 

Teching           Teaching 

 

The Two Way Flow 
Teching & Teaching 

 

Teaching           Teching 
 

Katerina Nyankina 
Laboratory Technician 
Wesley College, Elsternwick 
 
School Science Laboratory Technician – an 
alternative to a teaching or science research career. 

I have been trained in science and engineering, specifically 
in Thermal Physics. I have been working nearly 20 years in 
research for the same employer (my alma mater - Academy 
of Refrigeration, Ukraine). I have always been driven by 
interest and fun, rather than money. Here in Australia, during 
my 5 years of PhD study, I worked on short-term contracts in 
research (fire safety engineering), tutored in University and 
also completed a DipEd. I thought that working in a school 
was a very good option for better financial security (as I 
found no full-time research opportunities in Australia, and 
going overseas was not a good option for me). It was also an 
option that would make use of my knowledge. So, I started 
as a teacher and taught mostly mathematics. The worst 
thing in teaching, I discovered, was constant tiredness, and 
very little time to prepare and learn new material or immerse 
yourself in a subject (this is so important when teaching 
science, while maths has, more or less, a well established 
content). Not to mention the discipline issues that I had with 
classes as a new teacher. It was totally different from 
research or even my academic university career.    

It was no wonder that after 6 years of hard work and little 
satisfaction, when the opportunity arrived, I applied for the 
position of lab technician and was accepted. Now, after 11+ 
years as laboratory technician at the same school, I have no 
regrets. I now have time to fully immerse myself in science 
and to set-up the experiments and test them for the best 
outcome. It is never boring as curriculum changes so fast 
and many things are new for me. I have my own time at 
home and do not carry tonnes of marking anymore, instead - 
watching science YouTube videos at home – this is for 
pleasure and professional development at the same time. 

I know that it is not always the case, but in our school we 
(teachers & technicians) work as a team. This means that I 
am not just a provider of materials for selected pracs, but  

 

also suggest and discuss what can be done differently or
better. I am happy to present demos, to assist in class during 
experiments if needed and to host primary student visits -  I 
actually enjoy doing these useful extras that some 
technicians may not consider for different reasons, including 
low service factor. This extra involvement is appreciated by 
teachers and students. I have a personal computer and have 
time to work on it. I also lead the science club with juniors. I 
always read the LTAV list correspondence and call it “my 
university and on-going PD”. I had nothing similar to this type 
of correspondence as a teacher.  

Obviously, everything has its downside. I do not see enough 
opportunities for advancement or promotion in the position 
for younger people. As well as the need for better pay, 
laboratory technicians need to be considered as important 
team members for the science department, as professionals 
with experience, and knowledge on science subjects and 
safety. They have to be involved in science meetings and 
discussions about curriculum as equally as teachers do.  

I believe science education will benefit from knowledgeable 
and experienced technicians regularly leading sessions for 
VCE students solely on techniques of experimentation (in 
VCE chemistry and biology). Primary school teachers could 
also benefit by asking technicians for advice on experiments 
that can be done to support curriculum or PYP. Certainly 
these useful things are only possible if the technician 
hours/science hours ratio is within the norms, or any extras 
are paid for. 

I know some Lab Techs are OHS representatives which is a 
great thing to make the presence of a Lab Tech noticeable in 
a school. If some technicians decide to go into teaching 
there is no reason why they shouldn’t succeed, in terms of 
professional knowledge and organisational skills. However, 
to handle chemicals and run experiments smoothly is not the 
same as handling a class.  

I hope I have explained my move from one career to 
another. I was trying to figure out why so many of us work 
until old age (some until almost 70+) – I think it is because 
the job allows creativity (just read the LTAV List 
correspondence!), demands learning and the science is 
simply fascinating! I would encourage all Lab Techs to find 
ways to promote themselves in their school environment and 
always seek better ways to use our professional skills in 
school education.
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a large glass of wine. I was always interested to see what 
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in the door at a school and learn about the types of pracs 
that the students would be doing. My 3 years as a school lab 
tech were a whole new experience. I had to learn how to 
simplify the techniques I had been used to using in a 
research lab for secondary school and to recognise the 
potential risks with the absence of common sense in 
students. Rulers could be used as swords? Now there’s 
something I had never had to consider before. 

I did my first teaching rounds at the same school and 
broadened my lab tech position to running science activities 
at the feeder primary schools. While extremely tiring, I loved 
every minute with those tiny students and it only cemented 
my decision to enter teaching in my mind. Finally, after 
another stint of maternity leave and completing my diploma, 
I began looking for a teaching position. One of the staff at 
the school was going on long service leave and I jumped at 
the opportunity to take over his classes. It’s now half way 
through the term and I am loving it. Yes, I’m tired, yes I’m 
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been my saving grace. It has boosted my confidence, which 
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Could I have finally found my career for life? Right now, I’d 
say yes, but ask me again in five weeks at the end of term… 

Teching           Teaching 

 

The Two Way Flow 
Teching & Teaching 

 

Teaching           Teching 
 

Katerina Nyankina 
Laboratory Technician 
Wesley College, Elsternwick 
 
School Science Laboratory Technician – an 
alternative to a teaching or science research career. 

I have been trained in science and engineering, specifically 
in Thermal Physics. I have been working nearly 20 years in 
research for the same employer (my alma mater - Academy 
of Refrigeration, Ukraine). I have always been driven by 
interest and fun, rather than money. Here in Australia, during 
my 5 years of PhD study, I worked on short-term contracts in 
research (fire safety engineering), tutored in University and 
also completed a DipEd. I thought that working in a school 
was a very good option for better financial security (as I 
found no full-time research opportunities in Australia, and 
going overseas was not a good option for me). It was also an 
option that would make use of my knowledge. So, I started 
as a teacher and taught mostly mathematics. The worst 
thing in teaching, I discovered, was constant tiredness, and 
very little time to prepare and learn new material or immerse 
yourself in a subject (this is so important when teaching 
science, while maths has, more or less, a well established 
content). Not to mention the discipline issues that I had with 
classes as a new teacher. It was totally different from 
research or even my academic university career.    

It was no wonder that after 6 years of hard work and little 
satisfaction, when the opportunity arrived, I applied for the 
position of lab technician and was accepted. Now, after 11+ 
years as laboratory technician at the same school, I have no 
regrets. I now have time to fully immerse myself in science 
and to set-up the experiments and test them for the best 
outcome. It is never boring as curriculum changes so fast 
and many things are new for me. I have my own time at 
home and do not carry tonnes of marking anymore, instead - 
watching science YouTube videos at home – this is for 
pleasure and professional development at the same time. 

I know that it is not always the case, but in our school we 
(teachers & technicians) work as a team. This means that I 
am not just a provider of materials for selected pracs, but  

 

also suggest and discuss what can be done differently or
better. I am happy to present demos, to assist in class during 
experiments if needed and to host primary student visits -  I 
actually enjoy doing these useful extras that some 
technicians may not consider for different reasons, including 
low service factor. This extra involvement is appreciated by 
teachers and students. I have a personal computer and have 
time to work on it. I also lead the science club with juniors. I 
always read the LTAV list correspondence and call it “my 
university and on-going PD”. I had nothing similar to this type 
of correspondence as a teacher.  

Obviously, everything has its downside. I do not see enough 
opportunities for advancement or promotion in the position 
for younger people. As well as the need for better pay, 
laboratory technicians need to be considered as important 
team members for the science department, as professionals 
with experience, and knowledge on science subjects and 
safety. They have to be involved in science meetings and 
discussions about curriculum as equally as teachers do.  

I believe science education will benefit from knowledgeable 
and experienced technicians regularly leading sessions for 
VCE students solely on techniques of experimentation (in 
VCE chemistry and biology). Primary school teachers could 
also benefit by asking technicians for advice on experiments 
that can be done to support curriculum or PYP. Certainly 
these useful things are only possible if the technician 
hours/science hours ratio is within the norms, or any extras 
are paid for. 

I know some Lab Techs are OHS representatives which is a 
great thing to make the presence of a Lab Tech noticeable in 
a school. If some technicians decide to go into teaching 
there is no reason why they shouldn’t succeed, in terms of 
professional knowledge and organisational skills. However, 
to handle chemicals and run experiments smoothly is not the 
same as handling a class.  

I hope I have explained my move from one career to 
another. I was trying to figure out why so many of us work 
until old age (some until almost 70+) – I think it is because 
the job allows creativity (just read the LTAV List 
correspondence!), demands learning and the science is 
simply fascinating! I would encourage all Lab Techs to find 
ways to promote themselves in their school environment and 
always seek better ways to use our professional skills in 
school education.
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notice would be three working days and most of us rarely get 
as much as one. 

“If you pay peanuts, you get monkeys.” Support staff are by 
far and away the worst paid positions in education and very 
nearly overall.  Most of us get the equivalent of what an 
unskilled labourer is paid. Since most of us are employed 
part time this puts many of us below the poverty line.  Is it 
any wonder that most choose not to work in education? 

So far this has been about problems rather than our future.  
Our future seems bleak. Science education is in a crisis and 
it is a minor miracle that we have not had a major laboratory 
accident in our schools in this state. 

The future lies in creating solutions to the problems listed 
above. We need to fix the system. While most of what needs 
to be done is beyond our power, there are things we can do. 

One of the major players in fixing these problems is the 
unions.  At present, very few in our profession are members 
of any union. Without numbers, the unions are limited in 
what they can do for us. 

We need to STOP doing things to help, such as unpaid 
overtime, tasks that are above what we are paid to do, and 
performing teacher risk assessments for them. We, as a 

profession, often go way beyond what we are paid to do.  
This only serves to encourage the continued exploitation. 

Don’t believe me? How many of you do the science 
department purchasing, along with all the research, dealing 
with suppliers and looking into what should be done with 
regards to obtaining licenses, animal ethics approvals etc?  
Most of us in the government sector are ES1.2. Liaising with 
outside bodies and purchasing are not in the dimensions of 
work for that pay level, they are ES1.3 duties that should be 
the job of a Lab Manager.  Don’t have a Lab Manager?  
Hmm, if you are the only tech there (most of us are) I guess 
it must be you, even if you are not being paid as one. 

What else can we do?  We need to start insisting on being 
treated as professionals. Those of us who have no 
qualifications should do something about that. In theory at 
least, your experience should count as RPL (Recognition of 
Prior Learning) in the TAFE colleges and since most of us 
are required under our PDPs to undergo professional 
development, it is not unreasonable to ask our employers to 
support that. 

The sad conclusion is that our future is not really in our 
hands and many things need to change. We can help this 
change happen, but we have to stop being doormats first. 

 
 
 
 

 

 

Teaching           Teching 
 

Mark Bachelor 
Senior Laboratory Technician 
Padua College, Mornington 
 
For me, having a life out of work hours was of more 
importance than the salary. That is a big part of why I have 
come back to teching after completing teaching 
qualifications. That and the rest of the guff that teachers 
have to cope with, plus the cutting back in teacher 
employment opportunities at that time. Without the other 
things that I am involved in, the time issue would not be such 
a problem. 

I have worked with a few teachers turned technician. Some 
make the change well, others seem to keep trying to do 
things that are not recommended, as they have little 
understanding of basic prep safety, or chemical 
management. Ex-chem teachers can be among the worst, or 
the best, seemingly depending on how much practical work 
they have done in the past, and whether they have  

refreshed their knowledge. Being teacher trained, I often get 
called in to assist those who are not so competent in 
particular aspects, or who just don't like doing dissections.   
It is also helpful when needing to manage large classes in 
the field, as the teaching staff make a point of telling 
students. Often I end up in a team teaching situation. 

I also agree that there is often a lack of recognition for 
technicians from some teachers who fail to appreciate our 
qualifications and subject knowledge. Personally, I found 
that having teaching qualifications has been helpful when 
dealing with such staff. However, having the backing of 
senior staff is even more effective when dealing with those 
who think that they can brow beat you into allowing them to 
do something that they shouldn't, or take offence when you 
do your job and remove a danger from the lab. 

Getting paid at an appropriate rate can also be a big issue in 
many schools as admin staff often have little idea of what is 
involved in our jobs so they don't apply the appropriate 
category of pay rate to the position. This makes finding good 
positions harder. 

  
 

The Future of our Profession 
Geoff Gleadall 
Laboratory Technician 
Monterey Secondary College, Frankston 
North 
 
The future for ‘Labteching’ in Victoria is precarious and 
always has been. I started doing this sort of work in 1974 
and from my perspective, I have to say, there have been 
very few improvements. 

There have never been any mandatory requirements for 
qualifications in our profession. In the early days it was 
common to see “must have at least two science passes in 
HSC (Year 12)” but this was never an official requirement in 
the government sector. The reality is that many of us do 
have professional qualifications, usually in applied science, 
and those who do not must rapidly learn on the job with a 
little help from their friends in the form of colleagues and the 
LTAV List.  

Of course, every science teacher on the planet believes that 
they know more about what we do than we do.  The reality 
however is that most science teachers have an 
undergraduate degree in pure sciences and a grad diploma 

in education. Their degree teaches them a lot of theory but 
very little about the far more practical, hands-on things that 
we do. The sad truth is that few teachers are capable of 
doing what the technician does on a daily basis without a 
great deal of help and on the job training. 

Of course there are also those schools that, in an attempt to 
save money, put someone completely untrained into the 
prep room and express amazement when that person 
struggles to get the work done. 

As for our conditions, let’s start with staffing.  LTAV policy 
(Gleadall and Griffiths, LTAV 2007) since 2007 has been 
that the minimum service factor (ratio of technician hours to 
hours of science taught) should be 0.6. Professor Hackling 
comes to the same conclusion based on national survey 
data (Mark Hackling, Edith Cowan University 2009). Despite 
all this, surveys have repeatedly shown that few schools (in 
the government sector, no schools) achieve this minimum 
figure. 

What does this mean?  It means simply that almost all of us 
are dealing with workloads that make it difficult to complete 
our duties safely and on time. 

Being on time is also an issue since a reasonable amount of 
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    Hume Region Lab Tech Training Day 
P-12 College Myrtleford, Tuesday 27th June 2017 

 
After an early, cold and foggy start for some, we congregated at P-12 College Myrtleford for a day full 
of training, laughs and fine food & drink from the Myrtleford area. We were welcomed warmly by Claire 

Stock (P-12 College Myrtleford) and Therese Graham (Cathedral College Wangaratta). We had 4 
sessions for the day. 

 
1st Session:  Tour of the Science laboratories - Thanks Claire 

• We were shown ideas for setting up prep rooms, chemical storerooms and classrooms. This also included 
the tanks for their 2 snakes.  

 
  Chemwatch - Thanks to Claire and Kate 

• Discussing Chemwatch and showing areas in Chemwatch that some of us were not aware of or familiar 
with. This included using the manifest (how to actually complete it) and the system dashboard section. 

 
3rd Session: Practicals – Claire and Therese showed us how to complete the following practicals/activities. 

• Year 12 Chemistry – Analysis of organic compounds using chromatography plates versus 
chromatography paper. We extracted the pigments out of different vegetables ie: carrot, tomatoes, 
spinach, broccoli and strawberry. We used thin layer chromatography to compare the reaction between 
chromatography paper and thin layer chromatography plates. Please note that chromatography plates are 
very expensive. Approx: $430 for 25 sheets from Serrata. 
Year 12 Biology – Algal balls and photosynthesis. Algal balls (Chlorella) is the method of studying 
photosynthesis by using algae that has been immobilised in an alginate gel. These are available from 
Southern Biological or you can use special chemicals to make/grow your own. There are also instructions 
available on the Southern Biological Website. 
Smart Phone Holograms – We were shown how to make our own 3D pyramid shape (using protector 
sheets – available from Office works) which reflects a phone screen (or computer screen) to create a 3D 
hologram effect.  

 
4th Session: Making and cooking our own Gnocchi for lunch (it was about 2.30pm by the time we ate lunch but it was 

worth the wait) 
• Some of us were lucky enough to be guided on how to make potato gnocchi from Roberto (our chef) at 

Delizie Café in Myrtleford. We put on aprons and through many laughs and lots of flour, we peeled potatoes, 
moulied them, added flour, salt and eggs, mixed again, added more flour and mixed again and then we 
rolled and sliced our own gnocchi.  We had many questions but Roberto also asked us many questions as 
we were making our lunch. How much salt do we use? - Roberto says by the handful. Why do we sieve the 
flour? According to Roberto sieving flour is the only way to use the flour – no lumps allowed. Then we were 
seated to have our Gnocchi lunch served to us with either a pesto or bolognaise sauce. This was 
accompanied by a glass of wine or a nice warm cuppa.   

 
Special Thanks 

Claire and Therese for 
organising the day. 

 

Serrata - Thin layer 
chromatography plates 

 

Roberto and staff, Delizie Café 
Myrtleford 

 
PICTURE: (Left to Right)  
Sharon Lidden (Mt Beauty 
Secondary College), Therese 
Graham (Cathedral College 
Wangaratta P-12), Claire Stock 
(Myrtleford P-12), Helen McMillan 
(Notre Dame Shepparton), 
Caroline Tyers (Mooroopna SC), 
Janet Butt (Wodonga Senior SC), 
Janet Bray (Wangaratta HS). 
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Nope! 
 
Eventually, and with great relief, a new 
appointment is found. But William won’t 
be starting until February, moving from 
full-time employment elsewhere.  
The months to November rattle by, 
pracs keep coming in, the usual blur of 
requests and commitments. How did I 
ever imagine I would find time to set up 
my escape?  As weeks dwindle to 
days, I see with dismay that I will be 
leaving with many loose ends untied. 
 
It’s my final days, and life goes in a 
whirl. I am not one who enjoys being 
the centre of attention, but people are 
very kind. Tributes and good wishes 
flow, and I am honoured to receive 
LTAV’s Susannah Larratt award. There 
are farewells, morning teas, speeches, 
dinners, gifts and more speeches, and I 
ride a wave of gratitude, 
embarrassment and sadness. Then the 
last hour comes, the last minutes and, 
with a car-full of cardboard boxes, I 
simply.... drive.... away. 
 

“Then the last hour 
comes, the last minutes 
and, with a car-full of 
cardboard boxes, I 
simply.... drive.... away.” 
 
It’s December, and life is abuzz with a 
new sense of freedom and new  
opportunity, but tinged with sadness, 
almost guilt. I’m busy with a host of 
conservation projects, but the sense of 
leaving behind a life is lingering. I miss  
the daily interaction with friends in that 
old, familiar and comfortable context, 
the familiar surroundings and tasks. 
And the students. At times, over the  
years, they would drive me nuts, but 
now I miss their vitality, optimism and 
colour. 
 
Late January finds me invited back to 
the old haunts. I spend several days in 
the Science wing helping William find 
his feet before the new year crashes in 
on him. I seem to be talking non-stop, 
but he has so many questions and so 
much enthusiasm. We get on well, and 
I am quickly convinced he will be a 
great replacement. It’s a comforting 
feeling. 
 
It’s July, and Will still rings or emails 
 
 

me occasionally, seeking some advice 
or insight. ‘Where would I find this?’ 
‘How best to do that?’ ‘So sorry to 
trouble you.’  But it’s no trouble. I’m 
pleased to still be of some value. 
 
I step on a sharp steel post, a remnant 
of a rusty old fence, while out collecting 
seed for a coastal project. The spike 
penetrates my boot and foot, and it is 
soon infected. For several weeks of 
antibiotics and illness, I’m a prisoner to 
inaction. Word gets around, and Tim 
calls in one afternoon with a delightful 
card from the Science staff. “Take it 
easy. Things will wait. Relax, renew 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

recuperate,” the card says. I need to 
take note. They are so kind, those 
folks I left behind! 
 
You hope that the sunset you ride off  
into is bright and joyous. In some ways, 
you hope that retirement will turn your 
fortunes around. In reality, it is probably 
a mishmash of relief and 
disappointment, new opportunities and 
new pressures. But at least the 
adventure has taken a new turn, a new 
twist in the path. There is, in some 
sense, a renewal. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Life after Lab Teching 
The Adventure of Leaving 

John Eddy 
John Eddy worked at KooWeeRup High 
School/Secondary College as a Science 
Teacher (1973-77) and as a lab 
technician/manager (1982 – 2016). In 
retirement, he lives on Phillip Island with his 
family and does conservation work 
 
I never thought it would be easy. 
Unravelling the threads woven over 40 
years or more that tied me to that 
place. Not as easy as that mythical 
riding off into the sunset. 
 
Ten months out, I tell my coordinator 
“Sally, this is my last year. How I will 
miss you and Mat and Dave, Rowan, 
Katrina, Tim, Ingrid and all the others! 
And this little kingdom” 
 
I had been so lucky. Not my lot, the 
nightmare stories from other schools of 
tensions, mistrust, bullying, lack of 
appreciation. My 34 years as lab tech 
had been a dream run of strong, 
professional relationships, great 
friendships, and valid recognition. 
There had been some freedom to do 
things how I wanted, much flexibility 
and support. Our Science domain had 
been adequately resourced and  
 

 
generally well-equipped. Life in the lab  
had been good to me. 
 
“My 34 years as lab tech 
had been a dream run of 

strong, professional 
relationships, great 

friendships, and valid 
recognition.” 

 
So why leave? Approaching seventy, I 
was aware that the candle was burning 
low. After so many years on the job, 
there was a weariness of it all. Granted, 
in schools, things are constantly 
changing around you; each year, new 
students, new staff, new approaches to 
teaching and learning, new curriculum. 
Perhaps new buildings. But I had seen 
enough of that. And physically less able 
to be on my feet, almost running, 7.6 
hours a day, more on busy days. 
Family demands more of you, too, with 
some ageing relatives in need of more 
support. There’s a host of tasks at 
home you have been putting off for 
years. Somehow you know, all things 
considered, your time is up. 
 

 
How then to extract myself with dignity, 
and without leaving a train wreck 
behind? How not to disappoint my  
friends too much? Some sort of 
succession plan is needed, surely. Is 
there a legacy to leave behind, or will 
that just curtail the chance for renewal 
in our team? 
 
Plenty of lead time could help, I 
thought. Six months out, I write the  
formal retirement letter to the principal,  
then follow up with the finance 
manager who gets forms for me to fill 
in. They could appoint my replacement, 
I suggest, with at least a couple of 
weeks overlap before I leave at the end 
of November. I would then have time to 
show the new person the ropes, some 
sort of induction, handing over vital 
local knowledge. The tricks of the 
trade! That could work. And over the 
months leading up to it, I could prepare 
my exit. Clean out storerooms that 
have needed it for years, empty 
superfluous folders in filing cabinets, 
write helpful notes and instructions, get 
stocktaking and risk assessments up to 
date. By the end, all would be 
organised and “shipshape”, ready for a 
seamless transition! 

PICTURE: ‘John, with some of the KooWeeRup staff on his last day of work’. 
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Workshop Sessions Attended 
(1) Science is Fun! The benefits of running STEM clubs in primary schools 

 

(2) Spawning and germinating food and fibre education 
 

(3) Ocean Literacy – the reasons why you must teach marine science 
 

(4) RV Investigator – Educator on board 
 

(5) WHS Hazards and Risks in Science classrooms and Laboratories 
 

(6) Science week resources 
 

(7) Creative exploration of solids, liquids and gases for primary students 
 

(8) Earth and Environmental Science (Year 11 & 12) 
 

(9) Geology made alive through 3D visualisation 

 
 

Finale 
Dr Graham Walker, 
Australian National 

University 
“Spectacular Science” 
Of course, a whizz-bang science 
show complete with fiery bubbles, 

explosions, expanding and 
shrinking balloons … the wonders 

of liquid nitrogen. 
 

The Stanhope Oration 
Professor Greg Woods, 

Menzies Institute for 
Medical Research 

“A double dose of a deadly 
devil cancer - Devil Facial 

Tumour Disease” 
The effort and urgency involved in 
research into this cancer was outlined 
in this presentation. The complications 
in how the research is undertaken, how 
the disease manifests and how, when 
and why it seems to have evolved.  
Immunological super-sleuthing to 
understand the pieces of the puzzle in 
the hope that some individuals will 
become immune or be immunised 
against a fatal outcome. 

 
 

SETA (Science Education Technicians of 
Australia) Forum 

A gathering of science Laboratory Technicians nationwide with reports 
submitted from each state about the activities in each of the networks. 
In view of a National Standards review, Teresa Gigengack from WA 
challenged us with the idea of: 
 
‘What is a profession’? 
 accreditation 
 learning and expertise in an area 
 ongoing education 
 ’role’ not just a job 
 commitment and dedication 
 life-long passion 
 paid for what they do 
 etiquette and attitude – high ethics 
 dress accordingly 

 
 

 
… food for thought. 
 
 

Extra Activities  
 Salamanca market 
 

 Tasmanian Museum & Art 
Gallery (TMAG) guided 
tour of “The Art of Science: 
Baudin’s Voyagers 1800-
1804” paintings 

 

 Welcome Function at 
MONA (Museum of Old 
and New Art) 

 

 Styx Valley of the Giants 
tour 

 

 TALM social dinner at the 
‘Ball and Chain’ in 
Salamanca 

 

 Iron pot light house cruise 
charter 

 

 Dolphins observed in the 
marina 

CONASTA 67 
 

‘Spotlight on our Future’ 
 

July 8th – 11th 2018 
SYDNEY 

 

This is the chance for us to gather 
and explore the LIGHTS of the big 
smoke together … how about it?  
Will you join me? 
 
 

   

 

 

 
 

 
 

 
 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
General Overview 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

CONASTA 66 
Reflections 

Therese Graham 
Cathedral College, Wangaratta P-12 

Motivation  
Taking the opportunity to go along 
to an event such as this, involves an 
attitude of immersing yourself in the 
experience – to be in a space and 
time that concentrates the ‘art of 
learning’.  I consider it as a ‘working 
holiday,’ with an overlay of 
networking and the gathering of new 
ideas, techniques and tricks. 

 

What did I enjoy most? 
Conversations with science staff from other states who valued the 
support services of an experienced, skilled Laboratory Technician, and 
the chance to ‘compare notes’ with other Technicians nation-wide – 
concluding that we are not alone in our daily or weekly pains of ‘getting 
the job done’! 
The experience of being confronted with the exhibits at MONA – 
Museum of Old and New Art. A fabulous venue for the opening of the 
conference. The opening address by Kirsha Kaeshele (wife of David 
Walsh, founder and owner of MONA) was thorough and thoughtful as 
she shared her journey working with underprivileged, young people in 
New Orleans America (KKProject) and her work to engage them in 
education through art. Thought provoking. She is attempting to 
continue her work in Tasmania where there is high youth 
unemployment and a seeming lack of motivation and opportunities for 
further educational development.    

 

Keynote 1: Opening Address 
Professor Paulo de Sousa, Professor Sensomatics, 

University of Tasmania 
“Exploring Mars” 

He gave an overview of how life was formed, gathering data to 
piece together the puzzle. The challenges and time line of 
sending probes to Mars, with an outline of the construction 

process and final execution of landing successfully on Mars, 
then interpretation of images and data. He shared about the 
method of bouncing the Mars rovers onto the surface along 

with the unfurling of equipment and the technology and 
innovative ideas involved with minute packaging of 

instruments.  Don’t dismiss those origami paper techniques so 
easily!  Fascinating. 

Keynote 2 
Professor Brigid Heywood, Deputy Vice 

Chancellor, University of Tasmania 
“Research in a modern university – 

scaling mountains, forging rivers and 
crossing rivers” 

“From abacus to iphone: a personal essay” 
She spoke of redesigning what an academic actually is.  
Themes of futureproofing and resilience in terms of the 
‘winds of change’ in social and technological areas of 
further education. The movement towards the need to 

embrace multidisciplinary teams. 

Keynote 3 
Dr Drew Berry, Biomedical Animator, Walter & Eliza 

Hall Institute of Medical Research 
“Powers of ten zooooooom” 

Another fascinating journey by Dr Berry, who has presented at 
our own LABCON, on the amount and type of scientific data 

required to construct animations of DNA sequencing and gene 
transcription, and what inspired him to follow this line of work. 

Keynote 4 
Dr Beth Fulton, Research Team Leader, 

CSIRO 
“Intersection of art and science” 

The presenter spoke in ‘down-to-earth’ terms of her 
journey into the science world, covering topics such as 

double loop learning, adaptive management, citizen 
science program, bias correction and the amazing 

tardigrades?!? (go on - google it!). 
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CONASTA 66, Hobart 

Styx Valley of the Giants Tour 
Therese Graham 
Cathedral College, Wangaratta P-12

 
In the Tasmanian old growth, wet 
eucalyptus forest (cool temperate forest) 
grow Swamp Gum Eucalyptus regnans, 
some of the tallest flowering plants on  

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 

earth. The reserve area visited on this 
tour was originally created by Australian 
Newsprint Mills in the 1950s.  

During 2001 “The Big Tree” (featured 
left) was measured at 86m tall and is 
estimated to be about 400 years old, one 
of the tallest trees on earth! The Styx 
Valley was added to the Tasmanian 
Wilderness World Heritage Area 
(TWWHA) in 2013. A place must be of 
outstanding natural or cultural heritage 
value, to be listed as World Heritage. 

Conditions that favour the immense 
growth of trees in wet eucalypt rain 
forest are a combination of high rainfall 
(1000-1500mm per year), high soil 
nutrient content and the lack of regular 
wild fires (estimated to only occur in 
periods of severe drought, about every 
80 – 200 years). The amazing height is 
due to the efficiency in moving water and 
nutrients, that are essential for plant 
growth, from ground to leaves. The 
rainforest area has an understorey of 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

myrtle, sassafras and celery-top pine, as 
well as Mawferns and Dogwood being 
common species to the area. During 
early European exploration in 1642, Abel 
Tasman recorded “an abundance of 
excellent timber trees, about two to two 
and a half fathom in thickness, 
measuring from 60 to 65 feet from the 
ground to the lowest branches … 
standing so far apart that they allow 
passage everywhere.”  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This lighthouse is historically 
significant as it was the first to be built 
in Tasmania and only the second in 
Australia. The first lighthouse built on 
the site was a temporary structure 
made from timber in 1832. The 
permanent square shaped sandstone 
lighthouse, which tapers upwards 
unlike most other designs from the 
period, was designed by colonial 
architect, John Lee Archer, and built in 
1833.  The lighthouse itself is built on a 
solid rock foundation. 

During 1850 it was reported that the 
light used one pint of Sperm Whale oil 
per hour and 440 gallons per year, 
with six month’s supply of oil stored on 
the island.  

From 1832 until the early 1880s the 
lighthouse was the main feature of the 

for safety. The storm left kelp hanging 
in the iron railings on top of the 
lighthouse. Following the extreme 
conditions, it is claimed that the house 
was found to have shifted on its 
foundations and there was significant 
damage with five of the island’s water 
tanks, and a 90 feet x 3 ½ foot 
sandstone wall, washed away. Repairs 
were quickly done. The house stood 
for almost another 40 years. 

Automation during 1920 resulted in the 
lighthouse keepers being withdrawn 
from service and in 1921 the buildings 
were dismantled. Today the 
lighthouse, derrick crane and a 
sandstone wall still stand.  

In 1977 the lighthouse was converted 
to electricity with batteries charged by 
solar power and it is one of the first 
Australian lighthouses to use this 
technology. 

site. During 1884, a home was built 
next to the lighthouse for the Keeper, 
James Parkinson, and his large family. 
The home was built only 20 feet above 
sea level. Ninety foot waves battered 
the Tasmanian coastline during a 
storm in September 1895, with waves 
breaking over the lighthouse. People in 
the house evacuated to the lighthouse  

Iron Pot Lighthouse 
Mouth of Derwent River Hobart Tasmania 
  

 

A Week in the 
Life of a Lab Tech 

Leonie Leishmann 
Laboratory Technician 
Cranbourne East Secondary College 
 
Welcome to Cranbourne East SC, with the amazing ring 
master extraordinaire (lab technician) master juggler (of 
trolleys, equipment and time) and sometimes clown (that 
magically appears to take over a class with an impromptu 
demo) at the helm. Only been doing cartwheels for the last 
30 years and still excited to come to work every day (most 
days). 
 

 

A day in the life, a week in the life, or maybe the whole year 
with the crazies - same same, but different everyday. 

Circuses have been the best use of limited equipment and 

glassware in a new school, while we built the science 
resources from the ground up. It exposes students to more 
concepts and practicals without the strain of having 12 sets 
of everything, hence the tag, ‘ring master’. 

We have around 1,200 students and a 5 x 58min period day.  
Classes from 7-12 with all the usual suspects at VCE: 
Biology, Chemistry, Fisix and Psych. Yr 7-9 have 6 lessons 
per fortnight; 7 & 8 run by the term topic and 9s do 5 week 
electives, loosely covering Vic-curriculum. Yr 10 has 4 
sessions of core science and this year we have run 6 science 
electives (8 sessions) per semester. Just a little bit of work, 
as the Yr 10 electives have no documented curriculum, so I 
often have to invent things on the spot and draw on my years 
of experience as not many others have any experience. Lots 
of really new staff, so lots of hand holding to get them 
through the unfamiliar. I request a weeks’ notice if I am 
needed in class, I need to be in 3 places at once some days, 
but I haven’t perfected cloning… YET! 

And so the day to day routine begins. Check emails for 
practical orders (every day and every night, including 
weekends). This year I have requested staff send practical 
requests by email (on principle I don’t reply to any emails on 
the weekend, although I do read them), then I have a time 
and date stamp on them and there are no arguments. I mark 
the email, then transfer these to the diary on the bench, 
(transparency) so everybody knows what is going on 
(maybe?) and then I file the email for the term. Tried using 
risk assess, but a dismal failure. We/they are not good at 
writing RAs. With time, I usually do it, means another job, but 
less stress.  

Apparently, some staff have difficulty knowing which class 
they have and what day exactly they want the equipment,  

According to our timetabler, any room in the school can 
accommodate science if it has a sink…NOT sure how he 
comes to this conclusion, but apparently PE can use our 
science rooms when science staff are distributed around the 
school, and then I run around collecting trolleys for the 
teacher that is going to another building and there is no time 
to bring the ‘stuff’ back. 

I usually have about 12-16 pracs booked for the following 
week before I start, then they add some more and some 
more and some more. Last week totalled 37, with a day out 
for athletics sports, as well as helping the CRT’s organise 
what was going on in their class and taking a class for a 

PICTURE: ‘The Juggler’ 
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A Week in the 
Life of a Lab Tech 

Leonie Leishmann 
Laboratory Technician 
Cranbourne East Secondary College 
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teacher who was not sure what they were doing. 

Then we have the other problem, it’s always windy at CESC 
and sometimes rainy. Some days, pracs go missing as they 
have to be left in the portables at either end of the main 
building. It was too windy to get them down the steps, yes, 
steps. We lift them up and down on trolleys as we go, or I 
park the trolley outside, at the bottom of the steps, then run 
up and down the steps with all the stuff. Then it rains at the 
start of lunch and I have to scramble to get them to where 
they are needed for P5 as well as clean and top up what was 
needed/used in a flash, because it has stopped raining. As 
well as collecting what had blown off during the delivery, 
always exciting and challenging.  

There has been long debate about me throwing myself on 
the ground, laying a trolley over the top and scattering some 
already broken glassware around the body on the ground, as 
if I had fallen down the stairs, and then take a picture … Ho 
hum, always dreaming. 

This is a compilation of a couple of days in the recent past.  

Shop on the way to school, arrive late.  

P1: Check the trolleys or tubs for P1, then they roll out the 
door. Make sure the P2 equipment and chemicals are ready 
to roll. As I work alone I am fairly efficient at this. Somebody 
comes in to take the P2 trolley to use during P1, then I have 
to scramble to clean it up and make it ready after the start of 
P2.   

P2: Collect the equipment left in portables from P5 the day 
before. Consult with the Yr 12 Chem class doing their 
extended investigation. They are devastated when I tell them 
I am here to facilitate what they want, not tell them what they 
are going to do or how to make it work. Technician NOT 
Magician! 

Skip recess: Too much equipment to follow up on, top up 
chemicals, reset trolley of fisix equipment and chase up all 
the bits that are missing, left in sinks, hidden in cupboards or 
taken to recess.  

P3 & 4: Yr 10 Chem SAC: polymers - making slime casein 
and rubber balls and Evolution SAC - strawberry DNA.  The 
whole lab smells like strawberry daiquiri. Better than last 
week when somebody got the rotten hearts out of the fridge 
that were waiting for rubbish pick up day and the whole place 
needed evacuation. There are three Yr 9 classes on at the 
same time, so I have to create three sets of equipment to 
accommodate everyone. They are all up to the same place, 
and of course this is their only session in the lab. Write RAs 
for the Chem SAC, update a couple of SDS that are out of 
date, collect paper for the photo copier, harvest garlic root 
tips. Wash up P2 glassware and return to trolley, ready for 
P5. Collect Chem SAC chemicals and glassware and return 
to the main lab (this is the cleaning lab). Until last week, no 
dishwasher, SO…everything had to be hand washed. New 
one installed on Wednesday - two drawer Fisher and Paykel 
- no money for a real laboratory washer, wonder how long 
this one will last. I am on dishwasher no 5. Small bits of glass 
break off the test tubes during the wash cycle, then embed 
themselves in the pump or impeller. It doesn’t work and leaks 
water all over the floor. I no complain! Could have done with 
it when the Yr 9s were doing precipitates and only using 180 
test tubes per lesson. All 9 classes, and just to make sure I 
had plenty to do, some did it twice! Set up for lunchtime 

activity. Feeling bad to dump the LAL in the lab on her own, 
just so I can have a cuppa. 

AND so we get to lunch: over to the Blue building 
staffroom, to hide and eat, drink and be merry (do the quiz in 
the Sun) and actually talk to some adults for a brief moment 
in time  

P5: 4 trolleys roll out the door, now I just have to wait untill 
they return at 3.00pm and hope I can clean, tidy and leave by 
4.00pm today, especially since it is Friday.  

After School: Yr 10 Chem SAC trolley not returned, pouring 
rain….it will have to wait until Monday.  Just add this one to 
the list. Maintenance man has just come and fixed the feet 
on the new dishwasher, so the drawer doesn’t drag on the 
ground. 

In amongst all this craziness, I am the ES representative on 
Consultation, I support the RMIT student training program 
and a couple of other schools that need to place techies in 
training. I’ve been the regional Rep a number of times, try to 
read and answer at least something on The List every day 
that may help somebody else along the way. I am part of two 
dynamic teams, one group that are happy to be my crash test 
dummies when I come up with another crazy idea to get the 
kids interested in science and then of course there is the 
brains trust, the fount of all knowledge. And today is Science 
Week, we had 43 students turn up to the lunchtime 
activity…just another day at the office, oooops lab.

PICTURE: ‘Standing on my head to accommodate everybody’ 

 

 

Sender: Rebecca Blowfield 
Subject: [LTAVlist] How do you store your electrical leads? 
 

Our electrical leads that I provide to classes to do their pracs keep getting 
tangled up so am just wondering what other labs do to keep them neat and tidy? 
 

Thanks in advance for your advice 

List Laughs and Life Hacks 
 

The LTAV list-serv is provided to all LTAV members and is an amazing resource for laboratory technicians working in 
educational institutions. Whether you have a question that needs to be answered, or just need a laugh every now and 
then, sign up to the list-serv forum and meet a bunch of fun, friendly and helpful lab techs, just like yourself! Go to 
www.ltav.org.au and click ‘Join the LTAV List’.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sender: Miranda Ford 
Subject: RE: [LTAVlist] How do 
you store your electrical leads? 
 

This is ours 

Sender: Helen Black 
Subject: RE: [LTAVlist] How do 
you store your electrical leads? 
 

I clip them to wire coat hangers 
hanging off the edge of the 
electricity trolley.  
 
Students & teachers just chuck 
them on the trolley any old how… 
or on the floor… or the sinks 

Sender: Julie Erwin 
Subject: RE: [LTAVlist] How do you store your electrical leads? 
 

If both ends of wires for electicity pracs have aligator clips: 
 

- Join both ends of the wire's clips HORIZONTALLY or PARALLEL to each other. 
- Throw into a 4l size icecream-type container with up to 60 - 80 other wires and they 

will all come out without being tangled. 
- All clips must be clipped together parallel to each other and in no way partially 

"cross-clipped" 
 

Sender: Manuela Palatsides 
Subject: RE: [LTAVlist] Slime 
 

I have them on wooded blocks. For the crocodile 
clips there are 10 nails on the blocks that 
they get clipped onto. For the leads, 10 holes 
were drilled into the blocks.  I hang them in 
my store rooms. So there are 10 of each per 
block and usually one set of the leads per 
group is enough for most pracs. The junior sets 
have shorter leads than the senior sets. Our 
lovely maintenance crew made them for me after 
I saw them at Labcon may years ago. Sorry I 
can't remember whose original idea this was. 
 

Sender: Roslyn Clark 
Subject: RE: [LTAVlist] How do 
you store your electrical leads? 
 

 

 We have a system of clipping 
wires to screws in a wooden 
plank positioned under a bench 
in the Prep Room with hooks.  
Works well. I think it was made 
by our maintenance team. 
 

I have also seen wires attached 
to coat hangers and then hung 
out of the way somewhere. 
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Brain Break 
 

What happens when a Chemistry teacher tells their students a bad joke? 
Unscramble the words below and rearrange the shaded letters to discover the answer. 
 

 
 

    
 

 
 

 

 

 

 

 

 

 

S O V B E E R S N O G T L I C K E N 
                 

  O P U R V A 
     

        ! 

10 of the Best 
 

1. Which gas in air causes the discolouration of brass? 
2. What is the lifespan of an average red blood cell, 12, 120 or 200 days?  
3. In Science, how long is an eon? 
4. In most modern vehicles, the carburator has been replaced with what? 
5. What is the element common to all acids? 
6. What is Saurology the study of? 
7. True or False? The average salinity of sea water is 1.5% 
8. Which gland in the human body is regarded as the ‘master gland’? 
9. True or False? Approximately 2% of people have green eye colour. 
10. Arrange these elements in order of appearance on the Periodic Table: 

H, He, Li, B and Be. 
 

(Answers below) 
 

10 of the Best Answers 1 Hydrogen sulphide   2 120 days   3 A billion years    4 Fuel Injection   5 Hydrogen   6 Lizards   7 False, it is 
3.5%  8 Pituitary Gland   9 True   10 H, He, Li, Be and B 

 

DID YOU KNOW? 
It most likely rains solid diamonds on Neptune and Uranus

(Answers 

It most likely rains solid diamonds on Neptune and Uranus
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LTAV PUBLICATIONS 2017
The following laboratory reference manuals and/or CD are available from LTAV:

 
•   BIOLOGY REFERENCE MANUAL, 2013: $25.00 for CD and black and white hard copy combination. 

This REVISED handbook contains information on biological techniques, reagents, stains and culture media commonly used in 
secondary schools. Dale Carroll, Ritva Fazio, Sarah Daniele and Wendy Hurle have updated the earlier version by Dale Carroll, 
Ritva Fazio, Jeannene Bradbury and Marg Rubans of the original authors of: Jenny Kopsidas, Rita Poole, Jean Stokes and Maya 
Wagner.

•   PHYSICS REFERENCE MANUAL, 2013: $25 for CD and black and white hard copy combination. 
Svetlana Machouba has made many updates to the earlier version by Sabino Del Balso and Valerie Clements.

•   CHEMISTRY: A REFERENCE MANUAL FOR LABORATORY TECHNICIANS, 2008: $27.50 by Geoff Gleadall, Dip.App.Sci. A 
comprehensive guide for the beginning and experienced Laboratory Technician in all aspects of the chemistry laboratory.

•  LABORATORY MANAGEMENT DATABASES CD, Version 2, 2009 $33 by Geoff Gleadall, Dip.App.Sci.

LTAV PUBLICATIONS TAX INVOICE & ORDER FORM
ABN 96 439 156 002

Name:        

School:       

Address:         Postcode:

Phone / Fax:      Email:     

Publication Price (each) Quantity Sub total

Biology Ref Manual 2013 CD + Hard copy $25

Physics Ref Manual 2013 CD + Hard copy $25

Laboratory Management Databases 2009 CD v2 $33

Chemistry a Ref Manual for Lab Technicians 2008 $27.50

Postage ($4 per for each copy) Number of units x$4

Goods will not be posted until payment has been processed.

Prices are inclusive of GST TOTAL

Payment Method

Payment By Direct Deposit Payment By Cheque

Account name:
Laboratory Technicians’ Association of Victoria
BSB: 063 532
Account No: 1040 1068
Bank: Commonwealth Bank of Australia
Reference payment with Surname or School Name
REF: 
Email remittance to Andy Baful or post with this form.
publications@ltav.org.au

Payable to:
Laboratory Technicians’ Association of Victoria

Post with order form to:
LTAV Inc
PO Box 6101
Cromer 3193

By Lab Technicians for Lab Technicians

PO Box 6101
Cromer VIC 3193
www.ltav.org.au

LTAV
Laboratory Technicians’ Association  
of Victoria
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2017 LTAV MEMBERSHIP TAX INVOICE
ABN: 96 439 156 002

REGISTRATION (first time members) / DETAILS (continuing members) 
(please circle one)

New members to LTAV must complete an APPLICATION FORM as well (refer to website above)

Technicians employed or formerly employed in educational institutions are eligible for membership of LTAV. Financial members receive 

Lablines, LABCON 2017 Registration Booklet plus discount and voting rights at the Annual General Meeting at LABCON.

Member name:        

Name of School / Institution:       

Postal address of School / Institution:         

Suburb:      State:   Postcode:  

Email address:           

Phone number:   

Position in organisation:         Temporary or permanent?  (circle one)

If temporary please give details of term of employment:    

Have you registered at more than one school / Organisation?  Yes / No

If yes, please indicate where you would like your Lablines sent:     

Region:       

Signed:       Date:

INDIVIDUAL MEMBERSHIP FEE – FULL YEAR (1st Jan 2017 to 31st Dec 2017) $44.00 ( includes GST ).

Payment due by 30th April 2017

Send payment to:  Laboratory Technicians’ Association of Victoria Inc 
PO Box 6101, CROMER  VIC 3193

Please make Cheque or Money Order payable to: Laboratory Technicians
Association of Victoria.
This Membership Tax Invoice must be sent with payment.

 Direct Banking details: Commonwealth Bank of Australia
 BSB: 063 532       Account Number: 1040 1068
 Reference payment with SURNAME AND SCHOOL NAME

If paying by Direct Credit the Remittance Advice must be posted or can be emailed to: membership@ltav.org.au Please  ensure this Membership Form is 
posted or emailed at the same time. Please note that Memberships cannot be processed if paperwork is incomplete. Tax Receipts will be issued to confirm 
LTAV Membership.

OFFICE USE ONLY

Tax Receipt No: 

Payment date: 

Method:

By Lab Technicians for Lab Technicians

PO Box 6101
Cromer VIC 3193
www.ltav.org.au

LTAV
Laboratory Technicians’ Association  
of Victoria



LTAV Regional Representatives 2017

Ballarat Region
Carol Horsman
Saint Patrick’s College, Ballarat 
Tel: 5322 4440
chorsman@stpats.vic.edu.au 

Dandenong Region
Wendy Hurle
Narre Warren South P-12 College
Tel:  9704 3374
hurle.wendy.a@edumail.vic.gov.au

Eastern/Maroondah Region
Simone Martyn
Melba College, Croydon 
Tel: 9870 4551 
martyn.simone.d@edumail.vic.gov.au

Geelong Region
Sarah Daniele
Kardinia International College, Geelong
Tel: 5278 9999
s.daniele@kardinia.vic.edu.au 

Gippsland Region
Debby Butler 
Catholic College, Sale
Tel: 5143 9731
dbutler@ccsale.catholic.edu.au 

Hume Region
Claire Stock 
Myrtleford P-12 College
Tel: 5752 1174  
stock.claire.c@edumail.vic.gov.au

Kew Region
Karen McCoy  
Genazzano FJC, Kew
Tel: 8862 1000
karen.mccoy@genazzano.vic.edu.au 

Loddon/Campaspe/Mallee Region
Karen Egan
Marist College Bendigo 
Tel: 5400 1252
kegan@marist.vic.edu.au

Nillumbik/Banyule Region
Jackie Hamlet
Diamond Valley College, Diamond Creek 
Tel: 9438 1411
hamlet.jackie.a@edumail.vic.gov.au

North and North/West Metro Region
Mary L Jones
Keilor Downs College 
Tel: 9365 8000
jones.mary.l@edumail.vic.gov.au

Andy Baful
Copperfield College, Delahey  
Tel: 9307 5558
baful.andy.a@edumail.vic.gov.au 

South Yarra/Moorabbin Region
Margaret Wood
Sacre Coeur, Glen Iris
Tel: 9835 2700
margaret.wood@sac.vic.edu.au

Sunraysia Region
Narelle Divola
Irymple Secondary College, Irymple  
Tel: 5024 5407
divola.narelle.n@edumail.vic.gov.au

Warrnambool Region
Leanne Baxter
Hamilton and Alexandra College, Hamilton 
Tel: 5572 1355
lbaxter@hamiltoncollege.vic.edu.au

Wimmera/Horsham
Susan Bell
Dimboola Memorial Secondary College 
bell.susan.joy@edumail.vic.gov.au

Otway Region
Janette Horvath
Lorne-Aireys Inlet P-12 College, Lorne 
Tel: 5289 1585
horvath.janette.j@edumail.vic.gov.au

Mornington Region
Hamida Lufti
McClelland College, Frankston 
Tel: 9789 4544
lufti.hamida.h@edumail.vic.gov.au
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Laboratory Technicians’ Association of Victoria
2017 Committee

PRESIDENT
MARCIA ROGERSON  
CBC St.Kilda
Tel: 9529 6611  
mrogerson@cbcstkilda.com

VICE PRESIDENT
SUZANNE THORNLEY
Mentone Girls’ Secondary College
Tel: 9581 5246
thornley.suzanne.v@edumail.vic.gov.au

SECRETARY
CHRISTINE NOLAN
St Michaels Grammar, St Kilda  
Tel: 0412 163 177  
cnolan@stmichaels.vic.edu.au  
info@ltav.org.au

TREASURER
LYNETTE BAKER
Assumption College Kilmore
Tel: 5782 1422
lynette.Baker@assumption.vic.edu.au

POLICY OFFICER
GEOFF GLEADALL 
Monterey Secondary College 
Tel: 0438 638 859
geoffgleadall@msn.com.au

NATIONAL NETWORK
COORDINATOR
DALE CARROLL
Geelong College
Tel: 5226 3136  
dcarroll@geelongcollege.vic.edu.au

SETA REPRESENTATIVE
STACEY OLDMAN  
Melbourne University MGSE 
Tel: 8344 6280  
s.oldman@unimelb.edu.au

MEMBERSHIP OFFICER
SIMONE MARTYN
Melba College, Croydon
Tel: 9870 4551  
martyn.simone.d@edumail.vic.gov.au

REGIONAL LIAISON OFFICER
THERESE GRAHAM
Cathedral College, Wangaratta
Tel: 5722 2144
tgraham@cathedralcollege.vic.edu.au

LTAV PUBLICATIONS OFFICER
ANDY BAFUL
Copperfield College, Delahey 
Tel: 9307 5558  
baful.andy.a@edumail.vic.gov.au

SAFETY INFORMATION OFFICER
KELLEE BALLARD
Emerald Secondary College
Tel: 9804 6333
ballard.kellee.k@edumail.vic.gov.au

ANIMAL ETHICS LIAISON OFFICER
GLENN CONDON
Westbourne Grammar School,  
Truganina
Tel: 9731 9444  
condog@westbourne.vic.edu.au

WEBSITE AND LIST-SERV 
ADMINISTRATION 
KELLEE BALLARD 
Emerald Secondary College 
Tel: 9804 6333 
ballard.kellee.k@edumail.vic.gov.au

LAB LINES EDITOR
JESSICA BOYS
Officer Secondary College
Tel: 5942 4000
boys.jessica.j@edumail.vic.gov.au

LAB LINES DISTRIBUTION
BARBARA BLAKE 
Elwood College 
Tel: 9531 9566
blake.barbara.a@edumail.vic.gov.au

GENERAL COMMITTEE
ANNE EDWARDS  
Tel: 0409 192 700 
anne@edwards.net

WENDY HURLE 
Narre Warren South P-12  
Tel: 9704 3333 
hurle.wendy.a@edumail.vic.gov.au

MARY L JONES  
Keilor Downs College  
Tel: 9365 8000 
jones.mary.l@edumail.vic.gov.au

CATHERINE WHELAN 
St Aloysius College 
Tel: 9329 0411 
whelanc@aloysius.vic.edu.au

Please feel free to contact any member of your committee with any queries or concerns.  
Members are always welcome at committee meetings. Contact any committee member for more information.

LTAV Committee Meeting Dates 2017.
The committee will meet at CBC St Kilda, 11 Westbury Street, St Kilda East  

The meetings usually go from 6:30– 9:30 p.m.
All members of LTAV are most welcome to attend.

9 May, 25 July, 12 Sept, 24 October and 28 November


